Washington College Teagle Diversity Fellows 

Guidelines and application
Teagle Foundation Collaborative Efforts in Value-Added Assessment of Student Learning

“Think, Feel, Do: Enhancing Student Engagement with Diversity through a Holistic Assessment Approach”

Overview

A grant from the Teagle Foundation has made it possible for Washington College to collaborate with five schools on a three-year project to improve student learning and engagement, enhance diversity initiatives inside and outside the classroom, and strengthen our students’ ability to succeed in an increasingly interdependent world. Participating schools are Goucher College, McDaniel College, Ursinus College, Washington College, and Washington & Jefferson College.

Furthermore, the grant will fund the Teagle Diversity Fellows Program, which consists of cohorts of student researchers who will conduct research in diversity issues under the mentorship of faculty for eight weeks during the summer of 2010. The purpose of the Teagle Diversity Scholars Program is to not only engage students in research, but to build a cadre of students who will drive the project forward on their home campuses. The Teagle Diversity Scholars will present their work at the Annual Summer Research Symposium at Ursinus College in late July.  The research conducted during the summer may result in a proposal for a diversity-related policy or program initiative to be implemented at Washington College the following academic year.

By participating in this project, Washington College will seek out better ways of connecting our stated mission and our lived mission, the experiences of students and their perception of those experiences, and the curriculum and the programming fundamental to a residential liberal arts college.
The Teagle Diversity Fellows Program is designed to allow current sophomores and juniors to pursue an independent research project under the close tutelage of a faculty mentor, when both have time to devote exclusively to the project. The Teagle Diversity Fellow will be expected to conduct research in one of the following areas pertaining to diversity in higher education: 

· Access and Equity (The compositional number and success levels of historically underrepresented students, faculty, and staff in higher education)
· Diversity in the Formal and Informal Curriculum (Diversity content in the courses, programs, and experiences across the various academic programs and in the social dimensions of the campus environment)

· Campus Climate (The development of a psychological and behavioral climate supportive of all students)
· Student Learning and Development (The acquisition of content knowledge about diverse groups and cultures and the development of cognitive complexity)
The research conducted during the summer must identify and address a diversity issue at Washington College and seek out ideas and program initiative that can be implemented. The proposal will outline evidence for the need for the initiative, the research that supports the proposed initiative, and the steps to enact it.

Additional Details

1. Applicants for the Teagle Diversity Fellows Program at Washington College must be rising juniors or rising seniors.
2. Both the Diversity Fellow and faculty mentor must be available for the entirety of the summer program from June 1, 2010 through July 23, 2010.

3. Teagle Fellows may have opportunities to connect with fellows from schools in the Teagle Consortium.

4. Both the Diversity Fellow and the faculty mentor must attend the Ursinus College Summer Research Symposium (July 22-July 23, 2010) at which the Diversity Scholar will present his or her findings in either poster format or as a prepared paper. Costs associated with travel to and lodging/meals at the Ursinus College Summer Research Symposium are covered for both the student and faculty mentor by the grant.

5. The Diversity Fellow will receive a stipend of $2,500 for participation in the program. Eight weeks of full-time research are required. The Diversity Fellow may not hold full-time employment during the period of the Diversity Fellows Program, and any part-time employment must be approved by the faculty mentor and the Washington College Teagle Planning Team.

6. The faculty mentor will receive a stipend of $2,500 for participation in the program. The faculty mentor will help shape the project proposal and actively support the student as appropriate to the project and to the discipline. The student and faculty mentor are expected to have regularly scheduled communication.

7. The stipends will be disbursed in two allotments; one in June and one in July.

8. The Diversity Fellow is not required to live on campus, but he or she may elect to live on campus through subsidized housing (see “Funding” below)

9. Academic credit is not granted for the project.

10. The Diversity Fellow and faculty mentor will present their research to the Washington College Teagle Planning Team at the start of the fall semester, 2010.

11. The final product will outline evidence for the need for the initiative, the research that supports the proposed initiative, and the steps to enact it. This final product must be submitted to the mentor and to the Dean's Office by July 30, 2010. The product will be housed in Clifton M. Miller Library and available to the public.

12. The Teagle Diversity Fellow will be expected to join the Teagle Home Team the academic year following the fellowship.
Application Process

Applications have three parts:

· A completed application form 

· Description of the purpose and relevance of the project, objectives, methodology, timeline for completion, and student’s preparedness for conducting research.

· A letter of recommendation and support from the faculty mentor who will supervise the project.

Completed applications, including letter of recommendation from faculty mentor, are due electronically to Dr. Ruth Shoge (rshoge2@washcoll.edu) by March 15, 2010. The applications will be reviewed by the Washington College Teagle Planning Team (Prof. Ken Schweitzer, Prof. Susan Vowels, Prof. Ryan Kelty, Prof. Ruth Shoge, and Darnell Parker, Director, Office of Multicultural Affairs) which will make funding recommendations to the Provost. Notification of the applicants will be made March 30, 2010. 

Priority will be given to projects with mentors who are full-time faculty members 
and to applications that indicate that the student will live on or near campus, work fully on the project during the eight week period, and will receive the active support and advice of the mentor throughout the eight weeks.

Washington College 2010 Teagle Diversity Scholars Program

Application Form
“Think, Feel, Do: Enhancing Student Engagement with Diversity

through a Holistic Assessment Approach”

Name: ________________________________________________________________

Email Address: _________________________________________________________

Class Year (projected year of graduation): ____________________________________

Cell Phone Number:________________ Home Phone Number: __________________

Home Address: ________________________________________________________

Campus Box#:  _________________________

Major(s) and Minor(s) (if applicable): _________________________________________

Cumulative GPA: _______________________

Project Title: ____________________________________________________________

Washington College Faculty Mentor: ___________________________________________

Project Area (select one):

_____ Access & Equity _____ Diversity in the Formal & Informal Curriculum

_____ Campus Climate _____ Student Learning and Development

Will you need campus housing for the summer? ____ Yes   ____ No

If yes, indicate how many weeks: ____________________

In a separate document, please provide the following information:

   1. Discuss the purpose and relevance of your project, the objectives of your project, and 

your research methodology.

   2. Describe your academic qualifications; in particular, identify courses or experiences 

that have prepared you for conducting the type of research required by the project.

   3. Provide a detailed timeline for completion of the research project.

Your faculty mentor must submit a letter of recommendation and support detailing the following:

   1. The applicant’s ability to carry out the project.

   2. His or her commitment to being an active mentor, including regularly scheduled 

communication with the Diversity Fellow. 

All materials—application form, project description and letter of recommendation—should be submitted directly to Ruth Shoge at rshoge2@washcoll.edu by March 15, 2010.

�I think that specifying “full-time” is probably sufficient.  





